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Abstract 

Law is the presence of the social past, the organising of the social present and the conditioning of the social 

future. The paper analyses this three-fold social function played by international law in the context of Corporate Social 

Responsibility (hereafter ‘CSR’). 

It studies the social past by looking at how international organisations functioned as law making bodies after 

the advent of globalisation in the early nineties. It then examines the social present by looking at the concept of 

‘Responsible Business Conduct’ and the response of international organisations to the Covid-19 pandemic. To predict 

the social future, the paper will attempt to determine the possibilities of achieving ‘peace through commerce’ and 

‘peace through CSR activities’. It also discusses in brief the CSR initiative under ‘Operation Sadbhavana’ that was 

used to counter terrorism through employment of the Kashmiri youth. 
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Introduction 

In 2001, The European Commission Green Paper on Corporate 

Social Responsibility defined CSR as “ the concept whereby companies 

integrate social and environmental concerns in their business operations 

and in their interaction with their stakeholders on a voluntary basis.” Ten 

years later, the European Commission broadened the definition to mean 

“the responsibility of the enterprises for their impacts on the society 

[1].” Today, the scope of CSR is much wider owing to the increasingly 

globalised nature of business and the expanding social function played 

by international law [2,3]. 

According to Professor Philip Allott, the social function of 

international law is three-fold: 

i. ‘It carries the structures and systems of society through time. 

ii. It inserts the common interest of society into the behaviour of 

society-members. 

iii. It establishes possible futures for society in accordance with 

society’s theories, values and purposes [4]. 

In other words, law, including international law, is the presence of 

the social past, the organising of the social present and the conditioning 

of the social future. As far as corporations are concerned, this social 

function of international law is best illustrated in the context of 

Corporate Social Responsibility. 

The Social Past- Globalisation, International 

Organisations & CSR 

After the decolonisation of the various nation states and the 

increasing recognition of state sovereignty, the United Nations General 

Assembly (hereafter ‘UNGA’) began to emerge as an important medium 

of law making, to promote the social and economic development of 

the newly sovereign states. UNCITRAL was established in 1966 as a 

subsidiary of the UNGA in order to facilitate international trade and 

investment. As international trade and investment flourished, several 

Transnational Corporations (hereafter ‘TNC’) began to be set up across 

countries. 

By the 1970s, there was a proposal for a ’New International 

Economic Order’ of which the ‘Draft Code of Conduct for Transnational 

Corporations’ was a major aspect. The Draft Code marks the inception 

of CSR into international law [5]. 

Impact of globalisation on CSR 

In the 1990s, with the wave of globalisation, the operations of the 

TNCs and MNCs increased multi-fold following the integration of 

markets. Globalisation advocated trade and investment liberalisation, 

privatisation, and deregulation. The world saw an increase in the 

power of MNCs and a decrease in the power of nation states [6]. 

Simultaneously, debates began to emerge regarding the negative effects 

of the phenomenon such as the marginalisation of the poor people, lack 

of concern for labour laws and damage to the environment [7]. It was felt 

that public actors such as the governments and political powers were not 

concerned with human rights and safeguarding the environment, as long 

as the market conditions were conducive to Foreign Direct Investment. 

Hence, the ‘strategy adopted was to get businesses to act 

independently to ensure that globalisation is supportive of social and 

economic progress, without the assistance of public actors’. Emergence 

of international corporate social responsibility can thus been seen as 

a response to the fear regarding the lack of corporate accountability 

following the advent of globalisation [8]. 

The link between globalisation and CSR is best explained by the 

United Nations Global Compact [9]. It was initiated by the then United 

Nations Secretary General, Mr. Kofi Annan wherein he emphasised 

on the ‘sharing of values and principles between the United Nations 

and the business community’. The UNGC contains ten principles on 

human rights, labour standards, environmental protection and fighting 

corruption [10]. 

There was also a lot of emphasis on sustainable development in the 

1990s as evident from the establishment of the European Environment 
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Agency, the UN summit on Environment and Development held in Rio 

de Janeiro, United Nations Framework Convention on Climate Change 

(UNFCCC) and the adoption of the Kyoto Protocol. 

‘The creation of these international bodies and the adoption of 

international agreements represented international efforts for setting 

higher standards with regards to climate-related issues and indirectly 

to corporate behaviour.’ In other words, these TNCs and MNCs were 

forced to adopt socially responsible practices so as to adhere to the 

international standards of ethical conduct [11]. 

Role of international organisations 

Over the years, the United Nations (UN), the Organisation 

for Economic Co-operation and Development (OECD) and the 

International Labour Organisation (ILO) have developed codes of 

conduct for the TNCs to follow. Namely, the UN Guiding Principles, 

the OECD Guidelines, and the ILO Tripartite Declaration are the 

important instruments of CSR under International Law [12-14]. 

The UN Global Compact paved the way for the UN Guiding 

Principles on Business and Human Rights (the UN Guiding Principles) 

which were unanimously endorsed by the UN Human Rights Council 

in 2011. It contains 31 principles implementing the United Nations 

“Protect, Respect and Remedy” framework in the context of human 

rights and business enterprises. 

Thesecondcodeofconductisthe OECDGuidelinesfor Multinational 

Enterprises (the OECD Guidelines). It makes recommendations on 

key areas such as human rights, employment, industrial relations, the 

environment, and bribery and consumer interests. Unlike other ‘soft 

law’ that is addressed by particular bodies of international organizations 

to their member States, the OECD Guidelines are recommendations 

addressed by governments to MNEs [15]. 

The Tripartite Declaration of Principles concerning Multinational 

Enterprises and Social Policy (the ILO Tripartite Declaration) 

contains fundamental principles on employment, training, working 

conditions and industrial relations. It also makes a reference to the 

Declaration on Fundamental Principles and Rights at Work [16]. ‘The 

ILO Tripartite Declaration is intended to be non-binding and lacks a 

formal enforcement mechanism for its provisions’. Thus, globalisation 

acted as a catalyst for international organisations to lay down soft laws 

governing CSR practices of TNCs and MNEs, as the world transitioned 

to a more integrated society [17]. 

The Social Present-Responsible Business Conduct & Covid-19 

Responsible Business Conduct is a concept in international law that 

is prominent today as a result of the OECD Guidelines for Multinational 

Enterprises. Similarly, one cannot talk of the present without referring 

to the Covid-19 pandemic which has completely changed the way 

businesses operate. It is thus imperative to discuss how CSR practices 

in India have been affected by the Covid-19 pandemic and how 

international organisations have responded to the chaos, which is the 

social present. 

Responsible business conduct 

Responsible Business Conduct (hereafter ‘RBC’) is not limited 

to the traditional understanding of CSR, but extends to compliance 

of all laws dealing with issues such as human rights violations, 

environmental protection, labour relations and financial accountability, 

even where these are poorly enforced. It also emphasises on meeting 

the expectations of other channels other than law, such as inter- 

governmental organisations, trade unions and even the press. It is largely 
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provided for under the OECD Guidelines for Multinational Enterprises. 

‘The governments that adhere to the Guidelines aim to encourage the 

positive contributions MNEs can make to sustainable development 

and minimise the difficulties to which their various operations may 

give rise’. ‘The Guidelines are the only existing multilaterally agreed 

corporate responsibility instrument that adhering governments have 

committed to promoting in a global context [18, 19]. 

RCB therefore is not limited to mere compliance with the law. The 

Business Leaders’ Initiative on Human Rights defines three levels of 

company behaviour [20]: 

i. Essential actions refer to minimum business standards defined 

by national and international law. 

ii. Expected actions go beyond what is legally required to meet the 

additional expectations of key stakeholders such as investors, 

employees, customers, and suppliers as well as NGOs and 

the wider community. As standards improve, some of today’s 

expectations could become tomorrow’s essential requirements. 

iii. Desirable actions are often company-specific and may include 

pioneering philanthropic or community-based initiatives. 

As far as India is concerned, the Ministry of Corporate Affairs has 

issued the ‘National Guidelines on Responsible Business Conduct, 

2018 (hereafter ‘NGRBC’) [21]. The NGRBC is an improvement over 

the existing National Voluntary Guidelines on Social, Environmental 

& Economic Responsibilities of Business, 2011 and are a means of 

nudging businesses to contribute towards wider development goals 

while seeking to maximize their profits [22]. The NGRBC has been 

drafted in accordance with the UN Guiding Principles and aims at 

not just making the companies more responsible and accountable but 

also at creating a whole ecosystem to ‘Protect’, ‘Respect’ & ‘Remedy’ as 

envisaged in the Principles. 

Covid-19 and CSR 

In 2013, India became the first country in the world to mandate 

CSR. After the WHO declared Covid-19 as a pandemic, the Indian 

government announced that spending of CSR funds for Covid-19 

would be eligible CSR activity [23]. Several companies such as 

Infosys Foundation, ITC Ltd, Hindustan Unilever Ltd and TCS have 

contributed large sums of money towards Covid-19 related relief work. 

Although CSR was very much a part of the Indian corporate governance 

framework even prior to Covid-19, the crisis appears to have incited 

a more conscious approach towards CSR spending and the pursuit of 

Sustainable Development Goals [24-26]. 

At a global level, according to a latest report by the OECD centre 

for Responsible Business Conduct, it is advisable for companies to take 

proactive steps to address the risks related to the COVID-19 crisis in a 

way that mitigates adverse impacts on workers and supply chains [27]. 

‘This is likely to build more long-term value and resilience, improving 

their viability in the short term and their prospects for recovery in the 

long term’ [28]. 

The pandemic has also brought to the attention of the United 

Nations the various inequalities and failures prevalent in the society. 

The UN now proposes to address them in the 2030 Agenda for 

Sustainable Development and the Paris Agreement on climate change. 

These includes topics such as good health and well-being, access to 

clean water and sanitation, sustainable cities and decent work and 

economic growth, to name a few. 

Covid-19 has perhaps triggered one of the largest economic crisis 
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to have affected the world since the Great Depression of the 1930s. If 

history has taught us anything, it is that a crisis more often than not 

leads to change and improvement in existing international law. For 

instance, the financial crisis of 2008 was attributed to poor corporate 

governance practices, the aftermath of which saw the IMF emerge as 

a pioneer in global economic governance. In response to the crisis, 

the IMF reformed its governance structure and even changed its long 

standing views on certain economic policies. It will be interesting to 

see what CSR related guidelines will be issued by these international 

organisations to tackle the after-effects of Covid-19 on employees, 

environment and the society in general[29]. 

The Social Future- Peace Through Commerce & CSR 

The goal of all law is to foster peace and harmony among nations 

and communities. ‘Peace through commerce is a body of literature 

based on a diverse foundation with roots in law, business ethics, 

economics, political science, sociology, and anthropology’. ‘It is based 

on the idea that through ethical business practices, businesses can 

create conditions needed for peace and also reduce violence around the 

world’[30]. By taking into consideration the interests of all stakeholders 

such as customers, shareholders, employees, the community and the 

environment and by abiding by the law, these corporations can help in 

promoting peace [31]. 

Peace through commerce 

Authors Timothy L. Fort and Cindy Schipani have identified three 

ways in which businesses can promote peace within societies [32]. 

i. By promoting economic development 

ii. By use of track two diplomacy 

iii. By utilizing and redesigning corporate governance structures 

modelled on peaceful societies. 

Historically, most conflicts and violence have been a result of 

the fight over scarce resources. MNCs by setting up business in 

underdeveloped countries often directly and indirectly help in the 

economic and social development of these countries by creating jobs, 

attracting foreign direct investment, etc. 

Corporations can also play an informal diplomatic function in 

fostering peace. ‘They have the capacity to cross social and political 

boundaries and play the role of ambassadors for their countries’. They 

facilitate conversation between various countries through unofficial 

channels and in this process defuse some of the tension between these 

countries and help build friendly relations [33]. 

Finally, corporations by incorporating the characteristics of peaceful 

societies in their corporate governance practices and by modelling 

their governance systems around peaceful societies can achieve both 

economic progress and social harmony [34]. 

Peace through CSR 

CSR standards are important tools in fostering sustainable peace 

through commerce. This is possible in two ways: 

i. CSR standards that address issues of violence and conflict. 

ii. CSR standards that encourage companies to engage in behavior 

that promotes peace [35]. 

The first set of CSR standards govern the obligation of companies 

to not engage in any activity that fuels or funds violence or conflict in 

any manner. For instance the Voluntary Principles on Security and 
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Human Rights, 2000 was created by the United States and United 

Kingdom along with international human rights organisations such as 

Amnesty International and Human Rights Watch for the purpose of 

governing the conduct of companies in the extraction business [36]. 

The principles require companies to hire and work with private security 

forces in conflict zones. 

An example closer to home would be the illegal mining of mica 

in Jharkhand that often creates conflict between the local contractors, 

NGOs and the government. Mica is a popular ingredient in most 

cosmetic products and is mined by child labourers in remote parts of 

Jharkhand under the careful watch of these contractors [37]. After the 

issue of child labour received much publicity owing to the operations of 

certain NGOs, several international cosmetic companies strengthened 

their CSR policies on child labour and also included new standards to 

ensure that all of their raw material is ethically sourced. 

The second set of CSR standards followed by companies promote 

peace by adhering to the rule of law and adopting external evaluation 

principles in the countries in which they operate. The Global Reporting 

Initiative for instance is an international independent standards 

organisation that encourages transparency in corporate governance 

practices, which in turn leads to conflict prevention, reduction of 

poverty and development of economies [38]. 

Additionally, CSR practices help deepen stakeholder relationships 

and expand the type of stakeholders who are interested in the business 

of these companies. NGOs for example might focus on activities 

on corporations in conflict zones. CSR practices also encourage 

organizational learning. Companies are able to learn from the activities 

of their contemporaries in the same industry, both in terms of accepted 

practices and unaccepted practices, thus benefitting from this collective 

knowledge [39]. 

In order to ensure sustained peace, it is necessary that there is a 

consolidation of the CSR practices along with the introduction of 

specialised and industry specific standards of CSR. International law 

will play a key role in this process, and in doing so carry out its function 

of conditioning the social future. 

Operation sadbhavana and CSR in kashmir valley 

The Kashmir Valley has been fighting insurgencies since 1948. As 

part of ‘Operation Sadbhavana’, the Indian Army, along with NGOs, 

set-up the CHINAR 9 Jawan Club in the Kashmir Valley and roped 

in several public sector companies, including ONGC and Genpact, to 

help provide training in tailoring and fashion designing to the youth 

as part of their CSR initiative [40]. The initiative employed the WIFM 

(‘what’s In It for me’) Approach to encourage even organisations like 

ASSOCHAM and NSDC to contribute to the training and employment 

of over 700 young persons in a span of one year. The objective was to 

counter terrorism with employment of the youth of the valley and in the 

process, promote peace and hope [42]. 

Conclusion 

Under the current legal framework, TNCs and MNCs are subject 

to only ‘guidelines’ or ‘soft laws’ that are non-binding international 

law standards as discussed above [43]. While some scholars deny the 

existence of soft law, others consider it a new source of international 

law. 

Of all functions played by international law, the social function 

is perhaps the most important in terms of ushering in a peaceful 

society [44]. International law no doubt caters to commerce, but it 
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also emphasizes on CSR practices and RBC by corporations. This 

will in turn pave the way for international peace. However, as stated 

by legal scholar John Anthony Carty the society is constantly evolving 

and an international law that is complete in itself is not good law [45]. 

As standards improve, some of today’s expectations could become 

tomorrow’s essential requirements. International law must therefore 

adapt and grow as the society evolves, laying down specialized CSR 

standards and codes of conduct for corporations along the way. 

References 

1. Allott P (1999) The concept of international law. Eur J Int Law 10: 31-50. 

2. European Commission (2001) Directorate-General for Employment. Promoting 

a European framework for corporate social responsibility. EUR-OP: 1-37. 

3. Petrakis CA, Zafeiri S (2011) Corporate Social Responsibility from 2000 to the 

Present and the Role of Institutional Organizations in the European Union: 

Emphasis on COM (2011) 681 Final 2: 1-5. 

4. Williams CA (2001) Corporate social responsibility in an era of economic 

globalization. Uc Davis L Rev: 1-705. 

5. Even S, Paz A (1984) A note on cake cutting. Discret Appl Math: 285-296. 

6. Crow K (2021) International Corporate Personhood: Business and the Bodyless 

in International Law. Routledge 1st Edn 1-182. 

7. Ward H (2004) The Interface Between Globalisation, Corporate Responsibility, 

and the Legal Profession. U. St. Thomas LJ 1: 1-813. 

8. Koerber CP (2009) Corporate responsibility standards: Current implications 

and future possibilities for peace through commerce. J. Bus. Ethics: 461-480. 

9. Angel CR, Et al (2011) Effects of a mono component protease on performance 

and protein utilization in 7-to 22-day-old broiler chickens. Poult Sci: 2281-2286. 

10. Stylianou N, Buchan I, Dunn KW (2015) A review of the international Burn 

Injury Database (iBID) for England and Wales: descriptive analysis of burn 

injuries 2003–2011. BMJ open:1-11. 

11. Bowie NE (2019) International business as a possible civilizing force in a 

cosmopolitan world J Bus Ethics 155: 941-950. 

12. Ward H (2009) The Interface Between Globalisation, Corporate Responsibility, 

and the Legal Profession. U. St. Thomas LJ 1st Edn, USA: 1-813. 

13. Agudelo MA, Jóhannsdóttir L, Davídsdóttir B (2019) A literature review of 

the history and evolution of corporate social responsibility. Int J Corp Soc 

Responsib: 1-23. 

14. Mares R, editor (2011) The UN guiding principles on business and human rights: 

foundations and implementation. Martinus Nijhoff Publishers, Netherlands,UK. 

15. Ruggie JG, Nelson T (2015) Human Rights and the OECD Guidelines for 

Multinational Enterprises: Normative Innovations and Implementations 

Challenges. Brown J World Aff 9: 1-33. 

16. Günter H (1981) The Tripartite Declaration of Principles concerning multinational 

enterprises and social policy: (History, contents, follow-up and relationship with 

relevant instruments of other organisations). Internat Labour Office: 1-29. 

17. Choudhary V (2010) Corporate Social Responsibility of a Corporation Under 

International Law: A Critical Study. Available at SSRN 1669533: 1-23. 

18. Tapiola K (2000) The ILO declaration on fundamental principles and rights at 

work and its Follow-up. Bulletin of comparative labour relations-deventer: 9-16. 

19. Jentsch V (2018) Corporate social responsibility and the law: international 

standards, regulatory theory and the Swiss responsible business initiative: 2-

27. 

20. Conduct RB (2011) OECD Guidelines for Multinational Enterprises, Australia: 

15-95. 

21. Conduct RB (2011) OECD Guidelines for Multinational Enterprises, Australia: 

93-95. 

22. Morrison J (2005) The Business Leaders Initiative on Human Rights–An 

Overview. Zeitschrift für Wirtschafts-und Unternehmensethik 6: 400-402. 

23. Verma B, Ishwar A, Sarosh S (2019) National Guidelines for Responsible 

Page 4 of 4 

 
Business Conduct and Their Importance in Remodeling Business Responsibility 

and Accountability. NLIU-JBL: 1-28. 

24. Ministry of Corporate Affairs (2011) National Voluntary Guidelines on Social, 

Environmental and Economic Responsibilities of Business: 1-58. 

25. Tsamakis K (2020) [Comment] COVID-19 pandemic and its impact on mental 

health of healthcare professionals. Exp Ther Med 19: 3451-3453. 

26. Raj A (2020) CSR in Times of COVID-19: Notifications Issued by the Ministry 

of Corporate Affairs With Regard to Schedule VII of the Companies Act, 2013. 

Available at SSRN 3759989: 1-10. 

27. Raj A (2020) CSR in Times of COVID-19: Notifications Issued by the Ministry 

of Corporate Affairs With Regard to Schedule VII of the Companies Act, 2013. 

Available at SSRN 3759989: 1-10. 

28. Nino FS (2015) Sustainable Development Goals—United Nations. United 

Nations Sustainable Development, USA. 

29. Spertus-Melhus A, von Engelbrechten L (2020) Checking the Chain: Achieving 

Sustainable and Traceable Global Supply Chains Through Coordinated G20 

Action: 1-11. 

30. Spertus-Melhus A, von Engelbrechten L (2020) Checking the Chain: Achieving 

Sustainable and Traceable Global Supply Chains Through Coordinated G20 

Action: 1-11. 

31. Ranjbari M (2021) Recovery agenda for sustainable development post 

COVID-19 at the country level: developing a fuzzy action priority surface. 

Environ Dev Sustain: 1-28. 

32. Gutner TL (2015) Evaluating the IMF’s Performance in the Global Financial 

Crisis. The Political Economy of International Organizations WP,UK:1-24. 

33. Lewis RA, Et al (2009) Canaloplasty: circumferential viscodilation and 

tensioning of Schlemm canal using a flexible microcatheter for the treatment 

of open-angle glaucoma in adults: two-year interim clinical study results. J 

Cataract Refract Surg: 814-824. 

34. Stylianou N, Buchan I, Dunn KW (2015) A review of the international Burn 

Injury Database (iBID) for England and Wales: descriptive analysis of burn 

injuries 2003–2011. BMJ open: 1-11. 

35. Fort TL, Schipani CA (2004) The role of business in fostering peaceful societies. 

CUP. 

36. Lewis RA. Canaloplasty: circumferential viscodilation and tensioning of 

Schlemm canal using a flexible microcatheter for the treatment of open-angle 

glaucoma in adults: two-year interim clinical study results. J Cataract Refract 

Surg 2009:814-824. 

37. Fort TL, Schipani CA (2004) The role of business in fostering peaceful societies. 

CUP 

38. Lewis RA. Canaloplasty: circumferential viscodilation and tensioning of 

Schlemm canal using a flexible microcatheter for the treatment of open-angle 

glaucoma in adults: two-year interim clinical study results. J Cataract Refract 

Surg. 2009:814-824. 

39. Gaio S (2020) A small step forward to business’ human rights compliance 

(Doctoral dissertation): 1-112. 

40. Bliss S (2017) Natural resources: Child labour in India's mica mines: The global 

beauty industry. Geography Bulletin: 1-23. 

41. https://www.globalreporting.org 

42. Lewis RA, Et al. Canaloplasty: circumferential viscodilation and tensioning of 

Schlemm canal using a flexible microcatheter for the treatment of open-angle 

glaucoma in adults: two-year interim clinical study results. J Cataract Refract 

Surg 2009: 814-824. 

43. Duncan PW, Et al (1990) Functional reach: a new clinical measure of balance. 

J Gerontol 45:M192-197. 

44. Jentsch JD, Taylor JR (1999) Impulsivity resulting from frontostriatal dysfunction 

in drug abuse: implications for the control of behavior by reward-related stimuli. 

Psychopharmacology 146: 373-390. 

45. Carty A (2019) The decay of international law: A reappraisal of the limits of 

legal imagination in international affairs,With a new introduction. Manchester 

University Press 1
st
 Edn,UK: 1-216. 

https://doi.org/10.1093/ejil/10.1.31
https://ideas.repec.org/a/spt/busent/v2y2013i2f2_2_5.html
https://ideas.repec.org/a/spt/busent/v2y2013i2f2_2_5.html
https://ideas.repec.org/a/spt/busent/v2y2013i2f2_2_5.html
https://doi.org/10.1016/0166-218X(84)90005-2
https://www.vitalsource.com/en-au/products/international-corporate-personhood-kevin-crow-v9781000390100
https://www.vitalsource.com/en-au/products/international-corporate-personhood-kevin-crow-v9781000390100
https://ir.stthomas.edu/cgi/viewcontent.cgi?article=1035&amp%3Bcontext=ustlj
https://ir.stthomas.edu/cgi/viewcontent.cgi?article=1035&amp%3Bcontext=ustlj
https://link.springer.com/article/10.1007/s10551-010-0397-1
https://link.springer.com/article/10.1007/s10551-010-0397-1
https://doi.org/10.3382/ps.2011-01482
https://doi.org/10.3382/ps.2011-01482
https://bmjopen.bmj.com/content/bmjopen/5/2/e006184.full.pdf
https://bmjopen.bmj.com/content/bmjopen/5/2/e006184.full.pdf
https://bmjopen.bmj.com/content/bmjopen/5/2/e006184.full.pdf
https://doi.org/10.1007/s10551-017-3670-8
https://doi.org/10.1007/s10551-017-3670-8
https://www.taylorfrancis.com/chapters/edit/10.4324/9781315252964-14/interface-globalisation-corporate-responsibility-legal-profession-ward-halina
https://www.taylorfrancis.com/chapters/edit/10.4324/9781315252964-14/interface-globalisation-corporate-responsibility-legal-profession-ward-halina
https://jcsr.springeropen.com/articles/10.1186/s40991-018-0039-y#citeas
https://jcsr.springeropen.com/articles/10.1186/s40991-018-0039-y#citeas
https://jcsr.springeropen.com/articles/10.1186/s40991-018-0039-y#citeas
https://brill.com/view/title/20484?contents=editorial-content
https://brill.com/view/title/20484?contents=editorial-content
https://dx.doi.org/10.2139/ssrn.2601922
https://dx.doi.org/10.2139/ssrn.2601922
https://dx.doi.org/10.2139/ssrn.2601922
https://econpapers.repec.org/scripts/redir.pf?u=http%3A%2F%2Fwww.ilo.org%2Fpublic%2Flibdoc%2Filo%2F1981%2F81B09_879_engl.pdf%3Bh%3Drepec%3Ailo%3Ailowps%3A992142823402676
https://econpapers.repec.org/scripts/redir.pf?u=http%3A%2F%2Fwww.ilo.org%2Fpublic%2Flibdoc%2Filo%2F1981%2F81B09_879_engl.pdf%3Bh%3Drepec%3Ailo%3Ailowps%3A992142823402676
https://econpapers.repec.org/scripts/redir.pf?u=http%3A%2F%2Fwww.ilo.org%2Fpublic%2Flibdoc%2Filo%2F1981%2F81B09_879_engl.pdf%3Bh%3Drepec%3Ailo%3Ailowps%3A992142823402676
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=1669533
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=1669533
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/normativeinstrument/wcms_716594.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/normativeinstrument/wcms_716594.pdf
https://cadmus.eui.eu/bitstream/handle/1814/59084/MWP_WP_Jentsch_2018_05.pdf?sequence=1&isAllowed=y
https://cadmus.eui.eu/bitstream/handle/1814/59084/MWP_WP_Jentsch_2018_05.pdf?sequence=1&isAllowed=y
https://cadmus.eui.eu/bitstream/handle/1814/59084/MWP_WP_Jentsch_2018_05.pdf?sequence=1&isAllowed=y
https://cadmus.eui.eu/bitstream/handle/1814/59084/MWP_WP_Jentsch_2018_05.pdf?sequence=1&isAllowed=y
https://www.oecd.org/investment/mne/48004323.pdf
https://www.oecd.org/investment/mne/48004323.pdf
https://www.oecd.org/investment/mne/48004323.pdf
https://www.oecd.org/investment/mne/48004323.pdf
https://www.proquest.com/openview/67db84294126c6735fa46fcd50923400/1?pq-origsite=gscholar&cbl=44225
https://www.proquest.com/openview/67db84294126c6735fa46fcd50923400/1?pq-origsite=gscholar&cbl=44225
https://ssrn.com/abstract%3D3769390
https://ssrn.com/abstract%3D3769390
https://ssrn.com/abstract%3D3769390
https://www.mca.gov.in/Ministry/latestnews/National_Voluntary_Guidelines_2011_12jul2011.pdf
https://www.mca.gov.in/Ministry/latestnews/National_Voluntary_Guidelines_2011_12jul2011.pdf
file:///C:/Users/rahulkumar-t/AppData/Local/Temp/Rar$DIa0.692/10.3892/etm.2020.8646
file:///C:/Users/rahulkumar-t/AppData/Local/Temp/Rar$DIa0.692/10.3892/etm.2020.8646
https://dx.doi.org/10.2139/ssrn.3759989
https://dx.doi.org/10.2139/ssrn.3759989
https://dx.doi.org/10.2139/ssrn.3759989
https://dx.doi.org/10.2139/ssrn.3759989
https://dx.doi.org/10.2139/ssrn.3759989
https://dx.doi.org/10.2139/ssrn.3759989
https://www.undp.org/sustainable-development-goals#%3A~%3Atext%3DThe%20Sustainable%20Development%20Goals%20(SDGs)%2C%20also%20known%20as%20the%2Cpeople%20enjoy%20peace%20and%20prosperity
https://www.undp.org/sustainable-development-goals#%3A~%3Atext%3DThe%20Sustainable%20Development%20Goals%20(SDGs)%2C%20also%20known%20as%20the%2Cpeople%20enjoy%20peace%20and%20prosperity
https://www.g20-insights.org/wp-content/uploads/2020/06/Checking-the-Chain_YGCP_Final-1.pdf
https://www.g20-insights.org/wp-content/uploads/2020/06/Checking-the-Chain_YGCP_Final-1.pdf
https://www.g20-insights.org/wp-content/uploads/2020/06/Checking-the-Chain_YGCP_Final-1.pdf
https://www.g20-insights.org/wp-content/uploads/2020/06/Checking-the-Chain_YGCP_Final-1.pdf
https://www.g20-insights.org/wp-content/uploads/2020/06/Checking-the-Chain_YGCP_Final-1.pdf
https://www.g20-insights.org/wp-content/uploads/2020/06/Checking-the-Chain_YGCP_Final-1.pdf
https://doi.org/10.1007/s10668-021-01372-6
https://doi.org/10.1007/s10668-021-01372-6
https://doi.org/10.1007/s10668-021-01372-6
file:///C:/Users/rahulkumar-t/AppData/Local/Temp/Rar$DIa0.692/peio.me/wp-content/uploads/PEIO9/102_80_1443647577194_Gutner30Sept2015.pdf
file:///C:/Users/rahulkumar-t/AppData/Local/Temp/Rar$DIa0.692/peio.me/wp-content/uploads/PEIO9/102_80_1443647577194_Gutner30Sept2015.pdf
https://doi.org/10.1016/j.jcrs.2009.01.010
https://doi.org/10.1016/j.jcrs.2009.01.010
https://doi.org/10.1016/j.jcrs.2009.01.010
https://doi.org/10.1016/j.jcrs.2009.01.010
https://bmjopen.bmj.com/content/bmjopen/5/2/e006184.full.pdf
https://bmjopen.bmj.com/content/bmjopen/5/2/e006184.full.pdf
https://bmjopen.bmj.com/content/bmjopen/5/2/e006184.full.pdf
http://hdl.handle.net/20.500.11825/1776
http://hdl.handle.net/20.500.11825/1776
https://search.informit.org/doi/10.3316/INFORMIT.010166360342440
https://search.informit.org/doi/10.3316/INFORMIT.010166360342440
https://www.globalreporting.org/
https://doi.org/10.1093/geronj/45.6.m192
https://doi.org/10.1093/geronj/45.6.m192
https://pubmed.ncbi.nlm.nih.gov/10550488/
https://pubmed.ncbi.nlm.nih.gov/10550488/
https://pubmed.ncbi.nlm.nih.gov/10550488/
https://philpapers.org/rec/CARTDO-24
https://philpapers.org/rec/CARTDO-24
https://philpapers.org/rec/CARTDO-24

